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The McNeil Benefits WellnessWorks(a complete wellness solution designed to reduce risks, improve employee health, and increase productivity(is geared towards engaging 100 percent of an employer’s population in some type of activity based upon their interest.

We begin with Planning and Needs Assessment.
McNeil Benefits works with you to determine what data should be collected, evaluate your culture, and determine the interests of your employees. We will also help you design criteria to determine success and goals of the program. In addition, we will act as your coordinator between vendors to assure that all needs are met in an efficient and effective manner.

We then move to Design.
The McNeil Benefits WellnessWorks program is based on a platform developed by Matria. It is Total Health and Productivity Management Program. McNeil Benefits will work with your company to design incentives and onsite activities that interest and engage your employee population. Some key features of the Matria platform are outlined below.
· Wellness Assessment/Health Risk Assessment
· A Customized Web Portal with Content-Rich Online Tools
· Individualized Healthy Living Programs
· Population wide Health Events and Activities
· Incentive Tracking and Program Management Tools
Next we assist with Implementation and Maintenance.

McNeil Benefits will provide you with customized communication pieces such as emails, flyers, magnets, speeches and presentations and will assist with education and communication to your employee population. We will help you form a wellness committee and act as the facilitator in planning, communication and coordination of events and activities.

Finally, we evaluate the success of the program.
McNeil Benefits will collect data on claims costs, premium rate trends, participation, aggregate risk factors and biometrics, and employee feedback. This information will be presented to management on a quarterly basis and used to continually update and modify the program to better suit your company’s and employees’ interests.

For information contact: McNeil Benefits Insurance  Services

Phone: (415) 493-2476    Fax: (415) 493-2476

or email keith@mcneilbenefits.com
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1. Portability –If your wellness program is tied to your carrier, your program disappears with your carrier.  
2. Objectivity – By working with an independent third party, participating employees feel more confident that their wellness program provides information and coaching which is for THEIR long-term health benefit, not just for the benefit of short-term insurance company profits.  

3. Customization – Employers make the McNeil Benefits WellnessWorks program their own, by creating their own program name, adding their logo to the website and communication materials.  
4. Population-wide Health Solution [image: image6.png]fact sheet..



A third party solution is available to all employees regardless of their participation in an insurance plan. This program is designed to change the culture of a population.
5. Productivity – Many programs look exclusively at health risks.  The McNeil Benefits WellnessWorks also includes a focus on productivity, both in the assessment process and through interventions throughout the year. This not only helps employees manage their health more effectively, it also helps employers realize increases in workforce stability and productivity. 

6. Outcomes Measurement – This program has a proven track record with employers of all sizes.  Measurable results are reported for each individual employer.
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Optional Features:

In addition to the base program, there are many optional features available.

· 
Nurse-Based Decision Support and Referral(gives users 24/7 phone access to licensed RNs who offer guidance and answers to healthcare questions, in addition to serving as the triage into other appropriate health-action activities.
· Telephonic Wellcoach Program(personal coaching support for six substantial prevention programs: Weight Loss, Get in Shape, Stress Relief, Healthy Heart, Diabetes Fighting, and Smoke Free. This high-touch support complements the Healthy Living Programs available online.
· Telephonic Chronic Disease Management Program(the industry’s most comprehensive personal coaching for individuals with high-cost, lifestyle, and chronic conditions, such as asthma, congestive heart failure, pulmonary disease, diabetes, and coronary artery disease.
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· Onsite Blood Screenings(includes blood pressure measurements and blood collection and analysis.
· On Site Health Fairs(coordinated for your company and including a variety of vendors addressing risks and interests across the healthcare continuum.
· Health Advocate(a trained medical professional who understands the healthcare system and how it works. An advocate works with your employees or their dependents to assist with and resolve issues surrounding claims, benefits, care, pre-approval and grievances to free up time for the employee and employer.
For information contact: McNeil Benefits Insurance Services

Phone: (415) 493-2476    Fax: (415) 899-8668

or email keith@mcneilbenefits.com









The McNeil Benefits WellnessWorks





is a complete health-management solution which provides employers with integrated resources strategically designed to improve the lives and health of their employees and organization. 
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The McNeil Benefits WellnessWorks is designed to be simple and easy to understand for you and your employees. It eliminates guesswork by combining the right programming, effective communications, meaningful incentive strategies, and ease of administration to make a wellness program successful in your organization.
























































Top 6 Reasons to Implement The McNeil Benefits Wellness Works


(Even if your carrier provides a wellness program)
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